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Definition of Sexual and Gender-Based Violence/Harassment

Sexual and Gender-Based Harassment (SGBH) is harassment that is directed against a person based on gender. It constitutes a breach of the fundamental right of a person, liberty, security and dignity, equality between women and men, non-discrimination and physical and mental integrity. Gender-based Harassment reflects and reinforces inequalities between men and women. 

Introduction

Pakistan stands sixth as the world's most populous country, with a GDI (Gender-related Development Index) ranking of 125th in the world out of 169 countries, and a GEM (Gender Empowerment Measure) rank of 99 out of 109 countries which is far blow average. 

Pakistan has been the focus of fluctuating attention from donor organizations throughout its history. Two major disasters (the 2005 earthquake and the 2010 floods) have recently revived the interest of international donors and attracted new funding partners. However, additional issues have been raised too, especially in the aftermath of the recent floods, regarding the redirection of development funds towards emergency situations.

The role, responsibility and focus of donors on gender and violence issues when formulating development strategies, despite their apparent commitment, are unclear. Indeed, funding priorities do not point towards ending gender-based violence. The impact of these interventions is neither measured, nor very visible: there is neither any clear and consistent gender strategy among donors and international NGOs, nor a comprehensive data is available, which can be used as indicator or base when it comes to addressing issues like Sexual and Gender-Based Violence (SGBV), Sexual and Gender Based Harassment (SGBH) and Sexual Exploitation and Abuse (SEA) and that is the reason we cannot implement SGB strategies effectively. All the work that has been done was on the upper level or conducting seminars and having debates, but no one has ever tried to correct the problem at the grassroots level: working on the baseline. The websites of major donors, UN agencies and international NGOs do showcase programs and projects, but there was no indication of the use of impact indicators or indirect consultations and conversations. There is not any priority given to data collection from schools, colleges and universities and work on it, which stand as the baseline for implementing a gender-based strategy.

Pakistan has enacted a new law namely “the Protection against Harassment of Women at the Workplace Act, 2010” since last year. This is the first time that sexual harassment has been defined in Pakistan through a legislative instrument. Before this enactment, there was no clear definition of harassment, whether in public, private or workplaces. Section 509 of the Pakistan Penal Code 1860, explained “insulting the modesty” of a woman but there was no clear definition of “modesty." Moreover, there was no law to prohibit harassment at workplace.

In 2010, Government of Pakistan not only enacted a special law for preventing sexual harassment in the workplace but also amended section 509 of the Pakistan Penal Code. Now it clearly defines harassment and includes harassment at the workplace as well. It has further raised the maximum punishment for perpetrators from one to three years. Now under Section 509 of the Pakistan Penal Code, insulting the modesty of women or sexually harassing is a crime. The perpetrator of this crime may be punished with imprisonment, which may extend to three years or fine up to PKR 500,000 ($5000) or with both. However, this crime is still bail-able and compoundable (parties can settle the case between themselves even when matter is in the court, after permission of the court).

Islamic Republic of Pakistan signed the Conventions on the Right of the Child and on the Elimination of All forms of Violence and Discrimination against Women on 12 March 1996. Pakistan has commitment to universal education, gender equality and empowering of women. This is evident in the various domestic policies and laws endorsed by the previous government to preserve, protect and promote the rights of women and children. However, a review of the progress in universal primary education and initiatives undertaken in gender equality indicates that the targets achieved are not commensurate with input. 

Project Background and Problem Statement

Despite all the legislation by the government, the condition of sexual harassment has been deteriorating in the absence of awareness. 100% female students that took part in our survey on SGBH do not know about those legislations at all thus making them ineffective because legislation is meaningless without making people aware that their legal rights do exist? 

International researchers in the education sector have come to the conclusion that the missing link is the education of the girl child on harassment and violence (Source: Women in an Insecure World. DCAF Sep 2005). The argument has been made that access to schooling; successful performance and completion of education by girls will accelerate the rate of achieving universal primary education as well as most of the other national development goals. These goals cannot be achieved until children; boys and girls perceive educational institution as a safe and enabling environment. 

Schools cannot be called prudent for children, especially girls until gender-based harassment is addressed. Most of the parents do not permit their female children to attend school as soon as they get puberty. The reason behind, it is the fact that they do not consider educational institutes safe enough. Currently, in Pakistan, interactions among students involve bullying, active or passive harassment and aggressive behavior largely by boys directed at girls. Such behavior is rarely punished.

Our law makers, law enforcers and school authorities are equally contributing to the cause by condoning sexual abuse and aggressive behavior. Lawmakers do the legislation but do not know how to interpret it to the concerned chunk of the society. Law enforcers make the process too lengthy, hectic and open that the aggrieved party becomes reluctant to report any incident and the school authorities never bother to make SGBH policies, therefore, schools have become breeding grounds for potentially damaging gendered practices, which remain with pupils into adult life. However, with appropriate intervention, effective advocacy and continuous reform programs, institutions can provide an enabling environment and a better learning place for the prevention of gender-based harassment, and it will stay for the rest of their lives with students. Educational institutions are breeding grounds for SGBH in all over the world. Reforms at this level would create a pounding effect on the overall situation of SGBH in the society, and reformed students would be better equipped to change the overall scenario.

The situation in Pakistan is worse than other under-developed countries, especially in the province of Khyber Pakhtun Khwa where orthodox Pathans are in majority. They do not permit their female children to get education in schools. But now the trend is changing. Now Pathans have realized the power of education but SGBH is still a big problem in the province. Before Pathans were unwilling to send their girls to school due to ignorance but now ignorance has been replaced by sexual harassment. 
The Project: “Bint-e-Hawa (Daughter of Eve) Break the Silence on Violence
The idea of “Bint-e-Hawa (Daughter of Eve) Break the Silence on Violence was conceived after witnessing SGBH on and off the campus. This project is capable of providing the necessary intervention through provision of support services to victims of school-related gender-based harassment, creating platform where such cases can be reported, and through the establishment of a Gender Violence Survivor’s Support Network (GVSSN) in the targeted institutions to provide other support services to survivors. Bint-e-Hawa (Daughter of Eve) Break the Silence on Violence also sets up training programs for targeted communities to empower them with counseling skills to counsel survivors of school-related gender-based harassment. Bint-e-Hawa (Daughter of Eve) Break the Silence on Violence is a community-based counseling campaign which will be completed in four months duration. It will cater primarily to women and children survivors of SGBH. Bint-e-Hawa (Daughter of Eve) Break the Silence on Violence enjoys professional services of UNHCR and ATHA (Sweden) certified trainers, social coordinators and a very competent psychologist. It is expected that through training and support services to survivors, it  is possible to have a direct and positive effect on their well-being. 

To address the problem of Sexual & Gender-Based Harassment (SGBH) we have selected educational institutions as baseline and collected comprehensive data on SGBH from six most populous schools, colleges and universities of district Peshawar:
· Forward High Schools for girls 

· Forward College for Girls

· International College of Management Sciences (ICMS) School 

· International College of Management Sciences (ICMS)

· Sarhad University of Information Technology Peshawar (Female Student

· IM Sciences University Hayatabad Peshawar (Female Student

Table-1

Composition of Sample Questionnaires Distributed and Questionnaires used
	Name of Institution


	No. of

  Questionnaires

  Distributed
	No. of 


Questionnaires

Used

	Forward High Schools for girls 



	75
	53

	Forward College for Girls


	55
	47

	International College of Management Sciences (ICMS) School 


	60
	55

	International College of Management Sciences (ICMS)

	65
	57

	IM Sciences University Hayatabad Peshawar (Female Student


	80
	80

	Sarhad University of Information Technology Peshawar (Female Student


	53
	50

	           Total
	388
	            342 (88%)


Courtesy: Bright Future Organization Baseline Survey on SGBV 2013-14
Table-2

Students Response to 32 Questionnaire items 

	S.No
	Description
	No. of  Yes

Responses
	No. of “No.”

responses

	1.
	Do you know what sexual or gender based (SGB) harassment is?
	5    (10 %)
	45    (90%)

	             Have you ever faced any of the                      

             following in the campus: (Please check) 


	
	

	2.
	Unwanted text messages or calls


	19 (38%)
	31 (62%)

	3.
	Pressurized to have a chat


	40 (80%)
	10 (20%)

	4.
	Facial expression like winking or throwing kisses.


	48 (96%)
	2 (4%)

	5.
	Followed by someone to home


	33 (66%)
	17 (34%)

	6.
	Sexual comments, jokes or gestures 


	41 82%)
	9(18%)

	7.
	Negative comments about being female
	50 (100%)
	0 (0%)

	8.
	Having negative rumors spread around the school about you 


	15 (30%)
	45 (70%)

	9.
	Being teased with vulgar suggestive pictures from magazines
	8 (16%)
	42 (84%)

	10.
	Being teased about being Islamic or Liberal


	29 (58%)
	21 (42%)

	11.
	Being stared at in an offensive way
	50 (100%)
	0 (0%)

	12.
	Being teased about your dressing
	43 (86%)
	7 (14%)

	13.
	Being pressured to go out on dates


	42 (84%)
	8 (16%)

	14.
	Being pressured to have friendship
	42 (84%)
	8 (16%)

	15.
	Being assaulted physically/touched 


	49 (98%)
	1(2%)

	16.
	In what forms does SGB Harassment usually take place?

Physical, 


Visual 



Verbal & non Verbal


	50 (100%)

Yes in all forms
	0 (0%)

	17.
	Do you think any of this behavior happens to girls in others schools?
	50 (100%)
	0 (0%)

	18.
	Has any of your friends faced any or some or all of the above
e mentioned harassment elsewhere.


	50 (100%)
	0 (0%)

	19.
	How many incidents are in your notice regarding SGB         

Harassment on the campus? 


	49 (98%)
	1 (2%)

	20.
	How does SGB Harassment make you feel?  
	32 (64%)
	18 (36%)

	21.
	Do you think SGB Harassment is a problem in or out of your institute? 


	Out 50 (100%)
	In 0 (0%)

	22.
	Who do you think does most of the harassing in a school setting?  


	Boys 50 (100%)
	Girls 0 (0%)

	23.
	Who is most likely to be harassed?
	Girls 48 (96%)
	Boys 2 (4%)

	24.
	Do victims usually report when sexually harassed?  
	2 (4%)
	48 (96%)

	25.
	What would you do if you were sexually / physically harassed? 
Report to authorities
00


Report to family

05


Report to teacher

01


Inform your friends
40


Nothing


04


	
	

	26.
	Are you aware of your rights not to be harassed?


	7 (14%)
	43 (86%)

	27.
	Do you know school's policy regarding SGB Harassment?
	0 (0%)
	50 (100%)

	28.
	Do you suggest a seminar/workshop on SGB Harassment awareness on the campus?


	47 (94%)
	3 (6%)

	29.
	What sort of training do you suggest?


Physical


02


Awareness

44


Both


04

                              
	
	

	30.
	Do you think you are safe?


	22 (44%)
	28 (56%)

	31.
	Do you think your school/college has good SGBH policy?


	43 (86%)
	7 (14%)

	32.
	Do you think law authorities should amend laws regarding SGBH?


	50 (100%)
	0 (0%)


Courtesy: Bright Future Organization Baseline Survey on SGBV 2013-14
                             Table-3

Students Responses to 32 Questionnaire items
	
	Description
	Forward High Schools for girls 


	Forward College for Girls


	International College of Management Sciences (ICMS) School 


	International College of Management Sciences (ICMS)

	IM Sciences University Hayatabad Peshawar (Female Student


	Sarhad

University

Of science

And Tech

Peshawar


	
	
	Responses

(Nos. and
% age)
	Responses

Nos. and
% age)
	Responses

Nos. an
d% age)
	Responses

Nos. and
% age)


	Responses
Nos.  and% age)
	Responses
Nos.  and%age)

	S.No.
	
	Yes
	No.
	Yes
	No.
	Yes.
	No.
	Yes.
	No.
	Yes
	No.
	Yes.
	No.

	1.
	Do you know what sexual or gender based (SGB) harassment is?
	 5    10% 
	45

90%
	3

6%
	47

94%
	38

76%
	12

24%
	33

66%
	17

34%
	42

84%
	8

16%
	41

82%
	9

18%

	
	Have you ever faced any of the                   following in the campus: (Please check) 


	
	
	
	
	
	
	
	
	
	
	
	

	2.
	Unwanted text messages or calls


	19

38%
	31

62%
	15

30%
	35

70%
	44

88%
	6

12%
	44

88%
	6

12%
	22

44%
	28

56%
	19

38%
	31

62%

	3.
	Pressurized to have a chat


	40

80%
	10

20%
	36

72%
	14

28%
	42

84%
	8

16%
	44

88%
	6

12%
	33

66%


	17

34%
	30

60%
	20

40%

	4.
	Facial expression like winking or throwing kisses.


	48

96%
	2

4%
	45

90%
	5

10%
	46

92%
	4

8%
	48

96%
	2

4%
	39

78%
	11

22%
	30

60%
	20

40%

	
	
	
	
	
	
	
	
	
	
	
	
	
	

	5.
	Followed by someone to home


	33

66%
	17

34%
	37

74%
	13

26%
	30

60%
	20

40%
	36

72%
	14

28%
	33

66%


	17

34%
	22

44%
	28

56%

	6.
	Sexual comments, jokes or gestures
	41

82%
	9

18%
	43

86%
	7

14%
	46

92%
	4

8%
	48

96%
	2

4%
	41

82%
	9

18%
	42

84%
	8

16%

	7.
	Negative comments about being female
	50

100
	0

0%
	49

98%
	1

2%
	48

96%
	2

4%
	50

100
	0

0%
	43

86%
	7

14%
	47

94%
	3

6%

	8.
	Having negative rumors spread around the school about you 


	15

30%
	45

70%
	3

6%
	43

94%
	17

34%
	33

66%
	13

26%
	37

74%
	11

22%
	39

78%
	18

36%
	32

64%

	9.
	Being teased with vulgar suggestive pictures from magazines
	8

16%
	42

84%
	6

12%
	44

88%
	1

2%
	49

98%
	3

6%
	47

94%
	3

6%
	47

94%
	6

12%
	44

88%

	10.
	Being teased about being Islamic or Liberal


	29

58%
	21

42%
	34

68%
	16

32%
	36

72%
	14

28%
	34

68%
	16

32%
	29

58%
	21

42%
	30

60%
	20

40%

	11.
	Being stared at in an offensive way
	50

100
	0

0%
	50

100
	0

0%
	50

100
	0

0%
	50

100
	0

0%
	50

100
	0

0%
	50

100
	0

0%

	12.
	Being teased about your dressing
	43

86%
	7

14%
	39

78%
	11

22%
	43

86%
	7

14%
	41

82%
	9

18%
	25

50%
	25

50%
	37

74%
	13

26%

	13.
	Being pressured to go out on dates


	42

84%
	8

16%
	45

90%
	5

10%
	32

64%
	18

36%
	41

82%
	9

18%
	18

36%
	32

64%
	30

60%
	20

40%

	14.
	Being pressured to have friendship
	42

84%
	8

16%
	41

82%
	9

18%
	41

82%
	9

18%
	42

84%
	8

16%
	42

84%
	8

16%
	44

88%
	6

12%

	15.
	Being assaulted physically/touched 


	49

98%
	1

2%
	50

100
	0

0%
	47

94%
	3

6%
	48

96%
	2

4%
	49

98%
	1

2%
	44

88%
	6

12%

	16.
	In what forms does SGB Harassment usually take place?

Physical, 


Visual 



Verbal & non Verbal

(Yes all form)
	50

100
	0

0%
	50

100
	0

0%
	50

100
	0

0%
	50

100
	0

0%
	50

100
	0

0%
	50

100
	0

0%

	17.
	Do you think any of this behavior happens to girls in others schools?
	50

100
	0

0%
	50

100
	0

0%
	50

100
	0

0%
	50

100
	0

0%
	50

100
	0

0%
	50

100
	0

0%

	18.
	Has any of your friends faced any or some or all of the above
e mentioned harassment elsewhere
	50

100
	0

0%
	50

100
	0

0%
	50

100
	0

0%
	50

100
	0

0%
	50

100
	0

0%
	50

100
	0

0%

	19.
	How many incidents are in your notice regarding SGB         

Harassment on the campus? 


	49

98%
	1

2%
	48

96%
	2

4%
	38

76%
	12

24
	34

68%
	16

32%
	22

44%
	28

56%
	15

30%
	35

70%

	20.
	How does SGB Harassment make you feel?  
	32

64%
	18

36%
	35

70%
	15

30%
	22

44%
	28

56%
	30

60%
	20

40%
	4

8%
	46

92%
	9

18%
	41

82%

	21
	Do you think SGB Harassment is a problem in or out of your institute? (out side)
	 50

100


	0

0%
	50

100
	0

0%
	21 in

42%
	29 out


	18in

36%
	32out

64%
	10in

20%
	40

80%

out
	18 in

36%
	32

64%

out

	22.
	Who do you think does most of the harassing in a school setting?  

(50 boys 100%) Girls 0 0%


	50

100
	0

0%
	50

100
	0

0%
	50

100
	0

0%
	50

100
	0

0%
	50

100
	0

0%
	50

100
	0

0%

	23.
	Who is most likely to be harassed

(Girls -48 and Boys- 2)
	48

96%
	2

4%
	50

100
	0

0%
	49

98%
	1

2%
	50

100
	0

0%
	50

100
	0

0%
	48

96%
	2

4%

	24.
	Do victims usually report when sexually harassed?  
	2

4%
	48

96%
	5

10%
	45

90%
	3

6%
	47

94%
	4

8%
	46

92%
	6

12%
	44

88%
	1

2%
	49

98%

	25.
	What would you do if you were sexually/physically harassed? 

         Report to authorities



Report to family




Report to teacher




Inform your friends


       Nothing



	00
05

01

40

04
	
	02

05

04

35

04


	
	05

03

07

30

05
	
	02

04

09

30

05
	
	03

06

06

30

05
	
	01

05

10

25

09
	

	26.
	Are you aware of your rights not to be harassed?


	7

14%
	43

86%
	4

8%
	46

92%
	33

66%
	17

34%
	38

76%
	12

24%
	42

84%
	8

16%
	45

90%
	5

10%

	27.
	Do you know school's policy regarding SGB Harassment?
	0

0%
	50

100
	0

0%
	50

100
	0

0%
	50

100
	0

0%
	50

100%
	5

10%
	45

90%
	10

20%
	40

80%

	28.
	Do you suggest a seminar/workshop on SGB Harassment awareness on the campus?


	47

94%
	3

6%
	50

100
	0

0%
	50

100
	0

0%
	50

100
	0

0%
	47

94%
	3

6%
	50

100
	0

0%

	29.
	What sort of training do you suggest?


Physical





Awareness




Both





	2

44

4


	
	4

40

6
	
	7

40

3
	
	6

40

4
	
	10

38

2


	
	15

30

5
	

	30.
	Do you think you are safe?


	22

44%
	28

56%
	20

40%
	30

60%
	1

2%
	49

98%
	3

6%
	47

94%
	9

18%
	41

82%
	3

6%
	47

94%

	31.
	Do you think your school/college has good SGBH policy?


	43

86%
	7

14%
	42

84%
	8

16%
	40

80%
	10

20%
	42

84%
	8

16%
	31

62%
	19

38%
	25

50%
	25

50%

	32.
	Do you think law authorities should amend laws regarding SGBH?


	50

100
	0

0%
	50

100
	0

0%
	50

100
	0

0%
	50

100
	0

0%
	50

100
	0

0%
	50

100
	0

0%

	
	
	
	
	
	
	
	
	
	
	
	
	
	


Courtesy: Bright Future Organization Baseline Survey on SGBV 2013-14
It was found that there is a significant lack of Sexual and Gender-based Harassment (SGBH) awareness and girls are easy target to SGBH. They have been harassed (physically and mentally) on a regular basis and have no remedy to deal with the situation. It is a normal practice and they have been living with that. Besides that, there is neither school counseling system, focal person nor SGBH policy to meet with such mutiny and thus condoning SGBH. Educational institutions, therefore, can be breeding grounds for potentially damaging gendered practices which remain with pupils into adult life. However, with appropriate intervention, educational institutions can provide effective and enabling environment for the prevention of gender-based violence, which will definitely make an impact on the overall poor condition of our society in terms of SGBH. Our survey has shown that most of the harassment takes place from school to college-level female students, and they have severe need of training on SGBH.

The main objective of the proposed project is to provide quality counseling services to youth who is either victim of school-related gender-based SGBH or future prospects. There is a significant need for the provision of training and counseling to the victims as well as stakeholders of the target institutions in order to enable them to counsel the students themselves.

Psychosocial counseling, advocacy and training are core mandates of “Bint-e-Hawa (Daughter of Eve) Break the Silence on Violence (Daughter of Eve)”. Counseling is the process of helping people to realize the potentials in them to solve their problems. It is important for Bint-e-Hawa (Daughter of Eve) Break the Silence on Violence to seek the welfare of its clients and make females understand that they are heard, taken seriously and most importantly are believed, and they can stop what has been haunting them since childhood. 

The main goal in this area is to create a confidential and safe platform for girl survivors to air their feelings and experiences with a counselor who are equipped with the knowledge and skills in helping them to cope with their situation, through group counseling and individual counseling. Through participation in supportive counseling and groups, survivors will realize they are not alone in their struggle against SGBH and are able to learn new strategies for taking control over their lives.

Target

To form Students, Teachers Committee (STC) and to increase opportunities that will create a forum for sharing ideas, experience and learning about SGBH among community members (students, parents, teachers and other stakeholders).

To provide services and referral systems for psychological counseling, medical support and services for victims and their parents.

To provide training in counseling to students, community volunteers, peer counselors and teachers and sensitize the school community on SGBH, what it is, the effects, and what should be done.

To acquire the services of a psychologist for the training and pursue school authorities to cater the services of a psychologist on a permanent basis to render his/her services to the survivors.

To create/increase awareness about the existence of SGBH in the proposed communities through a sensitization outreach as our initial step towards addressing the problems of SGBH. This will be done by partnering with the advocacy group of the project.

To sensitize students on their rights and responsibilities as children in the society, empower abused victims through counseling and developing long-term safety plans for them. Sensitize and train teachers and school attendants on the appropriate means of control to ensure discipline in schools. To encourage victims to break the silence, speak out and seek help when they are abused, or find their friend, neighbor being abused. We will also provide various training modules to school counselors. Bint-e-Hawa (Daughter of Eve) Break the Silence on Violence will help the targeted institution to develop their policy on SGBH through our experts.

To create a Gender Violence Survivor’s Support Network (GVSSN) shall be established which will include the concerned police station in the area, parents, focal person of the institution and SGBH activists from three different NGOs. 

To collect reliable and actual data on SGBH and to maintain a comprehensive database of incidents for future training programs.

Targeted Population of the Project

Statistics (Population, Education, Target Institutions)

[image: image4.emf]


      Khyber Pakhtun Khwa Education Statistics by the Government of Pakistan 2011/12
	Province
	Stage
	Urban
	Rural
	Total

	
	
	Boys
	Girls
	Total
	Boys
	Girls
	Total
	Boys
	Girls
	Total

	Khyber Pakhtun Khwa
	Pre-Prime


	160767
	109030
	269797
	665623
	448565
	1114088
	826390
	557495
	1383885

	
	Primary
	282958
	193358
	476316
	1376248
	907714
	2283962
	1659206
	1101072
	2760278

	
	Middle
	137313
	85732
	223045
	451119
	211302
	662421
	588432
	297034
	885466

	
	High
	73971
	46134
	120105
	179569
	72876
	252445
	253540
	119010
	372550

	
	High Sec
	48456
	26557
	75013
	68505
	19171
	87676
	116961
	45728
	162689

	
	Degree
	31558
	7816
	39374
	19832
	2139
	21971
	51390
	9955
	61345

	
	Total
	735023
	468627
	1203650
	2760896
	1661667
	4422563
	3495919
	2130294
	5626213


     Source: Annual Statistical Report 2012. Government of Khyber Pakhtun Khwa
# of Government and Non Government Institutes, Students, Teaching 

& Non Teaching Staff by Level in District Peshawar

	Level
	# of Private Institutions
	# of Government Institutions
	               Enrollment
	       Teaching Staff
	Non-Teaching Staff

	
	
	
	Boys          Girls          Total
	Boys       Girls       Total
	Boys       Girls      Total

	Primary


	247


	1450


	21266

92320


	12964

43456


	34230

135776


	492

2270


	1577

1662


	2069

3932


	287

630


	242

312


	529

942



	Middle 


	388


	1234
	49531

14588
	25172

12077
	74703

10907
	1412

782
	2848

880
	4260

1662
	515

278
	399

190
	914

468

	High


	344   

	789
	46729
34920
	101784
22342
	148513
57262
	3196
1521
	4677
1078
	7873
2599
	1345
234
	634
188
	1979
422

	Higher Secondary/Inter College


	67 

	32


	11964
2376


	24859
2230


	 36823
4606


	834

310


	1268

260


	2102

570


	530

99


	178

75


	708

174



	University


	18
	12
	12082

14032
	11062

11062
	23144

25094
	2458

2100
	2379

1856
	4836

3956
	364

421
	276

400
	640

821


         Source: Annual Statistical Report 2012. Government of Khyber Pakhtun Khwa
 Strength of Target Institutions

	 #                      Name of Institution                       Girls             Female           Total

                                                                                                                                        Teachers

	1
	Forward High Schools for girls 



	119
	21
	140

	2
	Forward College for Girls


	148
	24
	172

	3
	International College of Management Sciences (ICMS) School 


	115
	21
	136

	4
	International College of Management Sciences (ICMS)

	121
	19
	140

	5
	IM Sciences University Hayatabad Peshawar (Female Student


	438
	18
	456

	6
	Sarhad University of Information Technology Peshawar (Female Student


	254
	22
	276

	
	Total
	1195
	125
	1320


            Courtesy: Bright Future Organization Baseline Survey on SGBV 2013-14

Implementation Plan

i. Two expert trainers (male, female) and a female psychologist on SGBH will conduct trainings in all institutions.

ii. A total of 1320 female students and teachers in all institutions shall be trained. 

iii. Group discussion between male and female students shall be encouraged to make male students realize about the seriousness of the issue and take them onboard to stop SGBH in and outside the campus.

iv. All the female teachers shall be trained in order to guide and provide help to students after the completion of the project. 

v. A total of 12 training sessions would be held. The details are as under:

	
        Name of Institute


                                    Trainings      

	a. 
	Forward High Schools for girls 



	2 

	b. 
	Forward College for Girls


	2 

	c. 
	International College of Management Sciences (ICMS) School 


	2

	d. 
	International College of Management Sciences (ICMS)

	2

	e. 
	IM Sciences University Hayatabad Peshawar (Female Student


	2

	f. 
	Sarhad University of Information Technology Peshawar (Female Student


	2

	
	Total
	12


vi. Informative pamphlets, booklets and papers shall be distributed among students.

vii. A focal person (teacher) in all institutes shall be appointed who will handle all the cases related to SGBH, and a representative from students shall also be designated for on the spot handling of a problem. Both focal person and student’s representative shall be separately trained for effective performance.

viii. A Gender Violence Survivor’s Support Network (GVSSN) shall be established which will include concerned police station in the area, parents, focal person of the institution and SGBH activists from three different NGOs. These NGOs are responsible for meeting with all focal persons at the start of every month and collect data on SGBH and to maintain a comprehensive database of incidents for future training programs. 

ix. All institutions shall be aided to constitute their own SGBH policy both in Urdu and English languages. Our Legal advisors will draw a sample policy and make changes as per requirement.

x. Posters on SGBH (size 1.5’ X 2’) shall be displayed in all classes, hostels, cafeterias and important places to remind students about their rights. 

xi. Pages on social media (Facebook, Twitter) shall be created and all the trained students shall be invited to join them and give their feed back to the page managers. Page manager shall be in contact with GVSSN and would instantly report to the network in case of any SGBH without disclosing the identity of the whistleblower.

xii. A talk show shall be held on local television channel (http//kay2.tv), in which competent experts, government officials, activists and educationalists shall participate.

xiii. Project Completion Ceremony will take place in Peshawar. Teachers from other institutions, politicians, government officials, leading activists, INGOs, and print and electronic media shall be invited for an effective advertisement of the project. It will also make ground for further training programs in other institutions.

An evaluation strategy will be designed to capture quantitative and qualitative data for the counseling and future programs.

Quantitative Data:

1) # of school Teachers who have received training

2) # of females attended program

3) # of teachers who have been reached through outreach and training

4) # of survivors and victims counseled

5) # of cases that referred by focal persons

6) # of cases solved by the focal person

7) # of cases that were referred to the authorities or parents
8) A survey questionnaire after every training shall be handed over to the participants and ask about their fresh views on SGBV and that survey would indicate us about the effectiveness of the training and whether or not it requires any other ingredients to add to training.
Qualitative Data:

1) Level of satisfaction with services by the institution authorities.

2) Level of satisfaction with every training program, this will be performed after every training program.

3) Knowledge of survivors of their human rights and legal options.

4) Increase in self-confidence among survivors

5) Demonstrated skills of services providers in providing client-based, respectful, services to survivors.

6) Change in media response to cases of SGBV.

7) Change in policy makers’ response to the issue of school-related gender-based violence.

8) Because these kinds of services are new to Peshawar, ongoing feedback from survivors accessing these services will be crucial to ensure that the services are meeting the actual needs of the survivors in the most effective and efficient manner.

Monitoring and reporting

Regular monitoring of all training will be done by the Monitoring Team; output analysis shall be shared with the donor on a regular basis.

All procurements should be done through proper channel and by advertisement.

A teacher from each venue would generate a report regarding training and express his/her comments which shall be shared with the donor. Heads from all institutions shall be requested to generate a Performance Letter.  

All the departments related to the project shall generate its monthly progress report and submit them to the monitoring section where all the outputs are maintained in soft and hard form and then it will be further submitted to the donor.

Project completion report will be developed by the Project Manager and submitted to the donor at the end of the project.

Donor’s Visibility

Considering the project overview, security measure should be taken continuously with the law and order department. We will continuously coordinate with the stakeholders and security agencies. Due to war against terror situation of KPK continuously avoiding such type of activities to show off any activities outside the premises. For avoiding hurdles, we will pre-plan security measures for effective implementation of project in areas. Donor's visibility will be as following:

• Signboards, display panels, banners and commemorative plaques;

• Clothing items such as tee-shirts and caps worn by project staff;

• All printing material shall carry the logo of the donor.

• Pena flex banners, media projection and other advertisement shall carry donor’s name.
A Catalyst for Further Development 

Our team wants this project to be a role model for others. We believe that we owe some services to the society and especially to the most vulnerable part of our society. All the rates in Bills of Quantity are the minimum. We want to present this program as an example of dedication, social services and a duty towards our society. We will tag this project as a medal for our future programs. 

Risk and Success Factors

Risk Factors

The project risk factor is the slow pace of mind change of women as they are new to this change to stand against SGBH and also the community change of attitude about women’s rights as human rights. This is because gender relations are power relations and some men may resist the change. Due to socialization process some women have also been marginalized for long that they take gender based harassment as a cultural practice and a part of our society.

Another risk factor is that some acts of violence do not have legal provisions and this is frustrating for someone after knowing that her rights are not covered by law. It should however be noted that changing attitudes is a conceptual process and preventing gender based violence requires a multi-sectoral approach by different partners, members of society and authorities. The non-existence of associations and SGBH committees is also a risk factor.

Success Factors

The project success factors include:

• Availability of quality trainers, psychologists, involvement of few active human rights NGOs, fully cooperation of authorities and enthusiasm of female students are all success factors that will over-shadow all risk factors.

• The existence of supportive policies and legal framework for promotion of gender equality and women’s rights.

• The project implementing organization partnerships with other service providers including police and NGOs for promotion of women’s rights and responding to SGBH partners is an added value for project implementation.

Expected Results and Project Sustainability

Expected Results

We expect the following results from this project, namely:

· Increased women’s awareness on their legal rights.

· Women take a more active role in preventing and responding to sexual and gender based harassment.

· Formation of a well equipped team (GVSSN) and data collection system.

· Women have a more positive image and self worth and ready to protect their rights.

· Women are more informed of SGBH service providers and ready to report SGBH cases and 

· Seek other support services.

· Formation of grassroots community based SGBH action groups established.

Project Sustainability

Training of participants on their legal rights, sexual and gender based violence and training of trainers in an assured way for women to campaign against gender-based violence and report cases of gender based violence having known their rights. Increased knowledge on legal rights and service providers also opens long term beneﬁts to women in responding to gender based violence.
All the teachers in all 6 institutes shall be trained to guide students on SGBH cases, help students to know their rights and defend themselves in case of any discrimination against them. After the completion of project, a well trained staff of 10 teachers in each institution shall take care of the matters and that will provide great sustainability to the project. 
The existence of GBH structure in form of committees and associations gives opportunity for the formation of women community-based initiatives to prevent and respond to Gender Based Violence.

The formation of team of focal persons will create future strong platform for continued sensitizations on gender based violence. The implementation of a plan of action to be developed after the training would get support from the local leadership since preventing and responding to gender based violence is one of their performance rates. Promotion of SGBH at the community level is also one of the components of social development. The project implementation therefore its well within the national development vision and has a high level of political support.

Uniqueness of Bint-e-Hawa (Daughter of Eve) Break the Silence on Violence (Daughter of Eve)

The overall purpose of this training program is to increase participant’s knowledge and understanding of the concept of sexual and gender-based harassment, sexuality, and rights. It will further take a look at the various forms of gender-based violence and the core principles for a code of conduct, reporting mechanisms and developing a Pragmatic response .Such an event was never happened here in Peshawar. Different NGOs and INGOs conducted seminars, workshops and awareness sessions in luxury hotels and the participants were elite members of the society which have nothing to do with the issues. Bint-e-Hawa (Daughter of Eve) Break the Silence on Violence (Daughter of Eve) is first of its kind campaign which will be held on the places which are worst effected. We had asked administrations of all the participant institutions to give us details of programs on the issue that were conducted in their institutions and it is sad to say that there were none.

Another uniqueness of Bint-e-Hawa (Daughter of Eve) Break the Silence on Violence (Daughter of Eve) is that we have conducted actual surveys of the institutions and there is no data that is based on hypothesis. We have gathered actual data from actual students and our efforts were acknowledged by the institutions.
Limitation of the project

Two schools and two colleges selected are for girls only while the two universities are co-education institutes so we will provide awareness and training to females only of the above mentioned institutions. That was due to the reason that 99% harassment that occurs is against female students. We will arrange an awareness session for boys in the upcoming months.
Government run institutions were reluctant to allow us to survey the institutions due to their conservatism. We were asked to submit full copies of the proposal, donor’s name, agenda, budget, motives and NCOs from the directorate of Education. We were advised to submit application to the planning division and then discuss the whole program with a team from the education directorate. We were also informed that it will take two months for the approval and wont be easy to get approval on such a burning issue which could offend students and their parents. We were not welcomed to start a program on SGBH.
On the other hand, private institutions welcomed us and praised our motivation and allowed us to go ahead. They took only few days to decide and informed us about their decision. They also wanted us to conduct more and more awareness programs, training and book fairs in their schools. Their attitude was positive as compare to government officials. 

Members of the Project Implementing Consortium:

(Registration Certificates of all consortium members attached as Annex 2)
International Needy Society of A Right Forum (INSAF) is a national non-profit and non-governmental organization established in 2002 and registered in March 2011, under the Societies Act of 1860 (Registration No. 1183/5/6623). It works for education, human rights, livelihood, and peace and security. INSAF Org is a member of World Youth Organization (WYO) Sexual Harassment Watch (SHW), Save the Children Pakistan and Child Rights Movement (CRM) and GROW (Group of Right Organizations and Workers) since 2010. INSAF’s organizational 

Organizational capacity is as under:

# of Employees:

21

# of Officials: 

10

Financial Standing

Sound

# of Offices


02 

Areas of Expertise

Education, Human Rights

Bright Future Organization (BFO) is a national non-profit and non-governmental organization established in 2002 and registered in February 2012, under the Societies Act of 1860 (Registration No. 605/5/7047). BFO works with some of the most underprivileged communities in the Peshawar region and Khyber Pakhtunkhwa Province of Pakistan; Education, human rights, responding to emergencies, improving access to quality health, creating livelihood opportunities, distributing foods and goods related to day to day life and working closely with communities to promote self-reliance, feed the poor, help the needy, human rights, peace and security. BFO has been a proud member of World Youth Organization (WYO) Sexual Harassment Watch (SHW), Save the Children Pakistan and Child Rights Movement (CRM) since 2010 and believe in equal gender rights and free of violence society.

Organizational capacity is as under:

# of Employees:

12

# of Officials: 

10

Financial Standing

Sound

# of Offices


01 

Areas of Expertise

Education, Human Rights

Women’s Illustrative Network (WIN) is a leading NGO that works for the empowerment of women in Pakistan. It was registered on 11th August 2005 under the Social Welfare Agencies Ordinance 1961 (XLVI of 1961). WIN is an active member of Sabaoon NGO, Save the Children Pakistan, GROW (Group of Right Organizations and Workers) and CRM. WIN has expertise in media projection and public awareness.

Organizational capacity is as under:

# of Employees:

13

# of Officials: 

11

Financial Standing

Sound

# of Offices


01 

Areas of Expertise

Media, Education, Human Rights, Livelihood

Special Voluntary Help offered by:

Child Rights Movement (CRM) is a network of 35 registered NGOs who actively participate in Human Rights activities. CRM is a fellow of Save the Children Pakistan, Alif Ailan Program (British High Commission Islamabad) and has deep roots in the society. CRM will help us spreading the word regarding our program through its members which will help our cause on wider basis.

Contact Details:
Mr. Kamran Riaz

Director Admin and HRM

INTERNATIONAL NEEDY SOCIETY OF A RIGHT FORUM (INSAF)

TF 364, Deans Trade Center

Islamia Road

Peshawar Cantt: 25000

KPK, Pakistan

Ph: +92-91-5603037

Mob: +92-3219088071, +92-3329236269

Email: kamran@insafngo.org

www.insafngo.org
Bank Account Details:

Bright Future Organization

KASB Bank

Peshawar Cantt: Branch. 

KPK. Pakistan
Account # 0005-136138-001 

IBN # PK83 PLCO 0000 0051 3613 8001

WORKPLAN CHART

	#
	                    Description
	   Week

1         2
	   Week

3          4
	 Week

5         6
	   Week

7         8
	   Week

9       10
	   Week

11      12
	Week

13      14
	Week

15     16



	1
	Planing, Hiring, Meetings With Officials, Briefing, Preperations, Printing Material
	X
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	2
	Training At  Forward High Schools For Girls 

, Formation Of STC
	
	X
	X
	
	
	
	
	
	
	
	
	
	
	
	
	

	3

	Training At  Forward College For Girls,  Formation Of STC
	
	
	
	X
	X
	
	
	
	
	
	
	
	
	
	
	

	4
	Project Performance Report To The Donor, Preparation For Next Training
	
	
	
	
	
	X
	
	
	
	          
	
	
	
	
	
	

	5
	Training At  International College Of Management Sciences (ICMS) School ,  Formation Of STC
	
	
	
	
	
	
	X
	X
	
	
	
	
	
	
	
	

	6
	Training At  International College Of Management Sciences (ICMS)

,  Formation Of STC
	
	
	
	
	
	
	
	
	X
	X
	
	
	
	
	
	

	7


	Training At IM Sciences,  Formation Of STC
	
	
	
	
	
	
	
	
	
	
	X
	X
	
	
	
	

	8


	Training At Sarhad University Of Info: & Technology ,  Formation Of STC
	
	
	
	
	
	
	
	
	
	
	
	
	X
	X
	
	

	9
	Project Completion Ceremony
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	X
	

	10
	Project Completion Report To Donor

	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	X


                          
  BUDGET

	Donor Name
	
	

	Project Tile
	Bint-e-Hawa (Daughter of Eve) Break the Silence on Violence (Daughter of Eve)
	

	IP Name
	Consortium
	

	Operation Area
	Khyber Pakhtunkhwa (KPK)
	

	Budget
	2014
	

	Project during
	4 Months
	

	Account
	Item Description
	Unit
	Months
	Unit cost/PKR
	Total cost/PKR

	1. Over head Cost
	 
	 
	 
	 
	 

	 
	 
	 
	 
	 
	 

	 
	Finance Officer
	1
	4
	          40,000.00 
	           160,000.00 

	 
	Office rent
	1
	4
	          20,000.00 
	              80,000.00 

	 
	Office utilities(Internet, Elect:,Phone)
	1
	4
	            5,000.00 
	              20,000.00 

	 
	Communication (mobile)
	1
	4
	            5,000.00 
	              20,000.00 

	 
	Office Supplies (paper, prints etc)
	1
	4
	            2,500.00 
	              10,000.00 

	 
	Total
	 
	 
	 
	           290,000.00 

	2.Project Costs
	 
	 
	 
	 
	 

	 
	Project Manager
	1
	4
	          50,000.00 
	           200,000.00 

	 
	Female trainer
	1
	4
	          50,000.00 
	           200,000.00 

	 
	Male trainer
	1
	4
	          50,000.00 
	           200,000.00 

	 
	Psychologist
	1
	4
	          50,000.00 
	           200,000.00 

	 
	Project Staff travel
	1
	4
	          35,000.00 
	           140,000.00 

	 
	Fuel and Lubricants
	1
	4
	          10,000.00 
	              40,000.00 

	 
	Training session refreshments
	12
	4
	            8,000.00 
	           384,000.00 

	 
	Project Completion Ceremony
	1
	1
	        100,000.00 
	           100,000.00 

	 
	Bank charges
	1
	1
	          10,000.00 
	              10,000.00 

	 
	Donor visibility
	1
	1
	          50,000.00 
	              50,000.00 

	 
	Base line evaluation survey
	1
	1
	          50,000.00 
	              50,000.00 

	 
	Total
	 
	 
	 
	        1,574,000.00 

	3.Project Objective Capacity Building
	 
	 
	 
	 
	 

	 
	Training Material Books and tools
	6500
	1
	                  50.00 
	           325,000.00 

	 
	(for 6500 students,teachers etc)
	 
	 
	 
	 

	 
	 
	 
	 
	 
	 

	4. Project sustainabilty 
	 
	 
	 
	 
	 

	 
	Videos, pictures, Electronic & Print media
	 
	1
	        125,000.00 
	           125,000.00 

	 
	 
	 
	 
	 
	 

	 
	Total Project Cost
	 
	 
	 
	        2,314,000.00 


ANNEX 1
SURVEY QUESTIONNAIRE

SEXUAL & GENDER BASED HARASSMENT

1) Do you know what sexual or gender based (SGB) harassment is? 
2) Have you ever faced any of the following in the campus: (Please check) 
· Unwanted text messages or calls

· Pressurized to have a chat

· Facial expression like winking or throwing kisses

· Followed by someone to home

· Sexual comments, jokes or gestures 
· Negative comments about being female

· Having negative rumors spread around the school about you 
· Being teased with vulgar suggestive pictures from magazines 
· Being teased about being Islamic or Liberal

· Being stared at in an offensive way 
· Being teased about your dressing

· Being pressured to go out on dates
· Being pressured to have friendship

· Being assaulted physically/touched 

3) In what forms does SGB Harassment usually take place?


Physical, 




Visual 




Verbal  




Non-Verbal



All



4) Do you think any of this behavior happens to girls in others schools? 
5) Has any of your friends faced any or some or all of the above 


mentioned harassment elsewhere.

6) How many incidents are in your notice regarding SGB Harassment on the campus? 

7) How does SGB Harassment make you feel?          

8) Do you think SGB Harassment is a problem in or out of your institute? 
9) Who do you think does most of the harassing in a school setting?  

10) Who is most likely to be harassed?                          

11) Do victims usually report when sexually harassed?  

12) What would you do if you were sexually/physically harassed? 

Report to authorities



Report to family




Report to teacher




Inform your friends



Nothing




13) Are you aware of your rights not to be harassed?

14) Do you know school's policy regarding SGB Harassment?
15) Do you suggest a seminar/workshop on SGB Harassment awareness on the campus?

16) What sort of training do you suggest?


Physical





Awareness




Both




17) Do you think you are safe?

18) Do you think your school/college has good SGBH policy?

19) Do you think law authorities should amend laws regarding SGBH?
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Kamran Riaz


Director HRM


INSAF ORG


Ph: +92-91-5603037


Mob: +92-3219088071


Email: � HYPERLINK "mailto:Kamran@insafngo.org" ��Kamran@insafngo.org�


� HYPERLINK "http://www.insafngo.org" ��www.insafngo.org�
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