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, m
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 d
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 c
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 c
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 m
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 b
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 c
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 b
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 d
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 b
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 p
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l d
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 d

em
on

st
ra

tin
g 

re
sp

on
si

bi
lit

y 
an

d 
lo

ca
l s

en
si

tiv
ity

 in
 a

ct
io

n.
 

In
 c
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ra
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 d
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 p
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t m
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 b
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 m
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t r
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t f
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f c
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 d
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l l
in

k 
to

 s
oc

ie
ty

 in
 g

en
er

al
 a

nd
, i

n 
pa

rt
ic

ul
ar

, 

to
 th
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 c
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 c
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 d
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b
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 D
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b
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 p
ri

n
ci

p
le

s 
–

lo
ca

l 
p

ar
tn

er
sh

ip
 

ar
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 c
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ity

, s
ou

nd
 v

al
ue

s 
an

d 
a 

lo
ng

-t
er

m
 a

pp
ro

ac
h 

of
fe

re
d

cl
ea

r 
bu

si
ne

ss
 

be
ne

fit
s.
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 c
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 c
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 c
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 l
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e 
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 c
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 c
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 b
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 r
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 c
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t d
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 d
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 b
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t c
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l c
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l c
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 c
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t b
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l c
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 r
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 c
om

m
un

iti
es

 in
 w

hi
ch

th
ey

 d
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l f
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 c
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ra
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l p

rio
rit

ie
s 

an
d 

is
 ta

ilo
re

d

to
 m

ee
t 

th
em

, 
bu

si
ne

ss
 d

is
pl

ay
s 

its
 h

um
an

 f
ac

e 
to

 c
on

su
m
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 o
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ra
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w
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m
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 p
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s 
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d 
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m
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 c
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ll 
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m

on
st
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l c
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an
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at
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d
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l b
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 c
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 p
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en
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an
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pr
od
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 m
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 o
f 

en
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in
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pu
ta
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d 
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 d
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of
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at
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 s
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w
ho

 h
av

e 
a 

st
ak

e 
in

, o
r a

re
 a

ff
ec

te
d 

by
, t

he
ir 

op
er

at
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 b
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l c
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 c
an
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de
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en
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is

 n
o 

su
bs

tit
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e 
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ge
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w
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 c
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 p
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 p
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r 
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n
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 c
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b
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b
u
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