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Republic of Cameroon

Peace - Work - Fatherland
Mile 1 - Limbe
C/o P.O.Box  13 Limbe

E-mail: im2starrecovery@gmail.com
Contact:    00237 797 30 263/ 744 49 850/ 793 33 502
Registration No:1087/G.37/D.14/1/757/VOL II BAAP
                  Motto:    ‘RESTORE BROKEN HEARTS & GIVE LIFE TO THE ABANDONED’
ARTICLES OF ASSOCIATION FOR THE VOICE OF GRACE FOUNDATION (VGF)

PREAMBLES:

Cognizant of the fact that there is need for judicious management of locally available resources and expertise, eradicate poverty, protect the further degradation of the environment, conserve the biodiversities, enhance capacity building of youths and women, promote human rights, uphold justice for all in the environment, and carry out democratic reforms in the political and policy environment; foster leadership training, facilitate economic empowerment, social inclusion, and promote a healthy community;  through a broad-based participatory approach , Advocacy and resource mobilization; 

 
We, the members whose signatures are appended and attached at the end of this constitution decided to form an independent apolitical, non-sectarian, non-profit-making, and non-governmental Humanitarian, Social and Charitable organization, governed by law of Associations and NGOs No 90/53 of 19/12 / 90. And its Decree of implementation Law no 92/455/PMof 23/11/1992 and governed by the provisions of law No 92/006 of 14/08/1992

As founders, having agreed to set up the affore-organisation, we hereby give ourselves to this constitution.

NAME:  There is hereby formed an Anti-Poverty Humanitarian, Social and Charitable Organization called ML STAR RECOVERY. (Abbreviated MLS) governed by Law No 90/53 0f 19/12/90.
I. THE HEAD QUARTER AND LIFE OF THE ORGANISTAION:  The head quarter shall be in Limbe, South West Region of Cameroon. Provided need arises, the Board of Directors may by resolution create branch offices to any part of the country as may require. The organization shall exist for life.

II. AREA OF JURISDICTION: The area of intervention shall be the Republic of Cameroon.

III. GOAL: To empower rural women, single teenage mothers, unemployed youths and other marginalized of the rural and urban poor communities economically, create and sensitize them on such issues as pertaining to their rights ( health, education, sexual reproduction), civil engagement , participation and promote the fight for Gender based violence and Discrimination against women;  and above all creating jobs as a means of fighting unemployment and poverty alleviation and fight against global warming
IV. MISSION of MLS: “to enhance the tool of economic growth through the rule of law and good governance at the national and international levels with focus on a) Economic empowerment, b) Poverty Alleviation c) Socio-economic sustainable Development, d) Social Integration e) Human Rights and the fight against Gender based and Domestic Violence;f) climate change g) and the promotion of the  fight against HIV/AIDS and gender Equity( since poverty is a multidimensional and involving not only a lack of income but a lack of basic services and lack of participation of life processes that often influence people ways of lifestyles) ”
VISION of VGF: To alleviate poverty by building job creators out of the marginalized in the community and promote the human rights of women. This means it is a rural community enjoying human rights, social and economic justice and equality between men and women and youths,. These most disadvantaged are empowered with the tools necessary to a more participatory role in their community economically, socially and educationally in order to contribute concretely to the development of the overall rural communities in Cameroon and across the globe.
· PURPOSE:  It 

Its framework: Is to develop an Integrated Socio-Economic Development Strategy (ISEDS) for poverty alleviation and grassroots’ programmes for empowering principally the women and youths, single teenage mothers and other marginalized population like orphans and HIV/AIDS PLWHA and other socially excluded persons. The framework is designated to address current challenges facing the youths, single teenage mothers, women and the other marginalized population in issues such as: 

· Escalating poverty level

· Unemployment and  Social Exclusion of the disadvantaged

· Injustice against the voiceless 

· The continuous marginalization of the underprivileged (women & youths- single teenage mothers.

· Access to social facilities (health, education, human rights, economic justice, civil engagement and participation) in decision makings.
V. OBJECTIVES:
   Objectives: Thus, according to its strategic framework document, its primary objectives will be as follows:-

a) Promote  socioeconomic growth, and sustainable development, poverty alleviation ,  economic justice,  good governance and Civic engagement  with respect to Millennium Development Goals (MDGs)
b) Promote gender equality, Human Rights, Fight violence, discrimination of all sorts against women/ youths.   
c) Hault the marginalization of youths and women in employment and globalization processes and enhance their full beneficial and integration in the global economy.

d) Bring together influential and well-thought leaders to stimulate a ‘Cross Disciplinary Creative Approach’ in addressing the common global challenges (poverty, diseases, environmental degradation and insecurity.)

e) Work for the advancement and development of rural communities 

f) Foster leadership trainings and community Mobilisation

g) Uphold the environmental auditing / and policies formulation for resource management.\
h) Create awareness and sensitize the public how to end gender based violence through educative talks(IEC,BCC and Campaigns)

i) Fight cultural malpractices against women eg female genital mutilation, sexual harassment and abuse, and forceful marriages, serfdom etc

j) Prpmote the fight against climatic change and global warming:
k) Continuous mobilisation of action against HIV/AIDS and other STDs.
VI. MEMBERSHIP:  

Membership shall be opened to all interested persons and / or bodies willing to freely serve humanity,  become members of VGF- Cameroon  and agree to respect the Articles of Association and Law No 90/53 of 19/12/90, irrespective of sex and categorized as follows; 
1) Founding Members:  Those who conceived the foundation and are signatories to its declaration

2) Honorary Members: Those admitted on the advice of the founding members in recognition of their positive contribution or potentials to contribute to sustainable development

3)  Ordinary Members: admitted through application and on the advice of the Board or Founding Members 

VII. ORGANISATION AND ADMINISTRATION:

  Section 1: ORGANISATION

The organization shall consist of 

The General Assembly, 

Board of Directors or Council of Founders and Committees.

An office shall be set up to facilitate the administration of the foundation’s activities where necessary.

Section 2: THE GENERAL ASSEMBLY:

· This shall constitute all registered members of the organization and shall meet once every year except otherwise.

· It shall debate and adopt projects presented by the Board of Directors

· A quorum shall be formed when 2/3 of the registered members are present and decisions shall be reached by a simple majority.

· It shall debate and adopt annual budgets as presented to it by the board.

Section 3: THE BOARD OF DIRECTORS/ THE COUNCIL OF FOUNDERS

· The Board of Directors shall be the ultimate authority with regard to the management of the organisation. For this purpose, the board establishes policies, set priorities, issues instructions, regarding administration and secure adequate means so that the objectives of the organisation will be attained.

· It shall delegate responsibility for the day to day running of the organisation 
· In the absence of the board, the General Assembly automatically, becomes the ultimate management authority.

· Board members will be appointed by the council of founders for a term of 2 years and renewable.

Section 4 COMMITTEES:

           Temporal or permanent committees shall be created for specific duties as may be deemed proper for the realization of the organization’s objectives.

Section 5 EMPLOYMENT:  The gainful employment into the organisation shall be by advertisement of vacancy and a successful interview into the position announced. And this and other working condition shall be affixed with respect to the revised Labour Code and the regulations in force. 

X.  FINANCES:

a) Members shall pay registration fees of 150,000 frs and an annual membership dues of 200.000frs CFA. Founding members shall pay a registration fee of 250,000- 300.000 FRS CFA aside from their annual dues.

b) Other sources of finances shall be from the organization’s activities. Financial assistance from government, other organizations and Project Funding.
XI. INTERNAL RULES AND REGULATIONS:

1. The Board of Directors and council of founders shall draw the internal rules and regulations for the day to day running of the organization

2. It shall be adopted by the general Assembly.

XII. THE DISSOLUTION CLAUSE:

          The organization may be dissolved by a resolution of an extra –ordinary General Assembly Meeting where in at least ¾ (75%) of the registered members are present.

XIII. EXECUTIVE LIST (SIGNATORTIES TO ITS DECLARATION)

These members whose names and signatures are appended to the present constitution, and who will subsequently become members thereof,
	Name 
	Function
	Position
	Qualification

	Chafeh Lionel K
	Council Chair
	Executive Director
	PhD Administration 

	Lesinki N.
	Horticulturist 
	Capacity Coordinator 
	DPL Horticlture/Landscaping

	Nganu Pascaline Lem
	Correspondent
	Executive Secretary
	BSc. Micro Biology

	Funwi-Gabga Neba.
	Natural Resource Manager
	Project Director
	MSc NREM

	Godwin Che Ayari
	Accountant
	Accountant 
	HND/Bsc Accounting

	Ndonga Gabriel
	Public Relation 
	Technical Adviser I
	HND Com.Dev/MA International Relation

	Nsanyi George G
	Translator
	Technical Adviser II
	 BA Linguistics

	Forbeteh Kilian F
	Engineer
	International Rep- Belgium
	MSc Environmental Management

	Tancho Felix
	Environmentalist
	Project Manager
	BSc Env. Science

	Ambesi Hans
	Geographer
	Vocational Training Coordinator
	BSc Geography

	Meh Loveline 
	Gender/Development
	Social Worker
	BSc Double Major

Management &Women Studies

	Nforchu Mabel N
	Jurist 
	Legal Adviser
	LLB/Maitrise Law

	Mofor Emmanuel Kewe
	Banker 
	Internal Auditor
	BSc Banking & Finance

	Muwanki Akongnwi
	Linguist
	International Rep- China
	MA English Language


This present Constitution adopted by all the thirteen founding members; is considered binding to all and shall be subject to amendments as need arises.

Done this seven day of November, in the year of our Lord two thousand and six

At Limbe, South  West  Region.
                                                                                                       Sign: Chafeh Lionel K
                                                                    Done on Tuesday 7, November 2006
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